Clery Act Compliance Policy
Purpose and Applicability 
Adler University (the “University”) is committed to maintaining a safe and secure environment for its faculty, staff, students, alumni, volunteers, and visitors. The requirements in this policy are designed to facilitate the University’s compliance with the Jeanne Clery Campus Safety Act (the “Clery Act”). The Clery Act requires the University to disclose specified crime report statistics on and near its campuses, to provide other safety and crime information to the campus community in an accurate, complete, and timely manner, and to maintain written policies and procedures implementing the Clery Act. To maintain a safe and secure environment for its faculty, staff, students, and visitors, and as a recipient of federal financial aid, the University complies with the provisions of the Clery Act. 
This policy applies to the entire University community including: students who are registered or enrolled in University classes or in one of the University’s degree or non-degree programs (“Students”); faculty (including full-time, part-time, adjunct, and visiting faculty), staff, and students employed by Adler University; and contractors, vendors, visitors, guests, or other individuals who are participating in or seeking to participate in the University’s education program or activities (“Third Parties”). This policy continues to apply to individuals who are on sabbatical or other leaves, or who are visiting other institutions.  
Definitions 
	Campus Security Authority (CSA)
	A term defined by the Clery Act and designated by the Director of Clery Compliance for individuals or organizations that are required to report in a timely manner suspected or actual Clery crimes they witness or become aware of that occurred on or within the University’s Clery geography.

	Clery Act
	The Jeanne Clery Campus Safety Act, signed in 1990, is a federal statute codified at 20 U.S.C. § 1092(f), with implementing regulations in the U.S. Code of Federal Regulations at 34 CFR § 668.46.

	Clery Crimes
	The following five categories of crimes:
1. Primary crimes, which include murder and nonnegligent manslaughter, manslaughter by negligence, rape, fondling, incest, statutory rape, robbery, aggravated assault, burglary, motor vehicle theft, and arson;
2. Arrests and referrals for disciplinary actions, which include arrests for liquor law violations, drug law violations, and illegal weapons possession, and also persons who were not arrested but were referred for campus disciplinary action for liquor law violations, drug law violations, and illegal weapons possession;
3. Hate crimes, which include all primary crimes, larceny-theft, simple assault, intimidation and destruction/damage/vandalism of property, which were determined to be hate crimes;
4. Violence Against Women Act crimes, which include dating violence, domestic violence, and stalking;
5. Hazing

	Clery Geography
	Clery geography includes:

1. Buildings and property that are part of the Adler campus
2. Adler’s non-campus buildings and property
3. Public property within or immediately adjacent to and accessible from the campus

Additional relevant terms are defined as follows:

· Campus: Any building or property owned or controlled by Adler within the same reasonably contiguous geographic area and used by Adler in direct support of, or in a manner related to, Adler’s educational purposes, including residence halls; and any building or property that is within or reasonably contiguous to the area identified above, that is owned by Adler but controlled by another person, is frequently used by students, and supports Adler purposes (such as a food or other retail vendor).
· Non-campus building or property: Any building or property owned or controlled by a student organization that is officially recognized by Adler; or any building or property owned or controlled by Adler that is used in direct support of, or in relation to, Adler’s educational purposes, is frequently used by students, and is not within the same reasonably contiguous geographic area as Adler’s campus.
· Public property: All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within the campus, or immediately adjacent to and accessible from the campus.


	Daily Crime Log
	A written log, updated daily, of crimes that occurred within the University’s Clery geography and is maintained by Adler’s Office of Institutional Effectiveness and Accreditation.

	Director of Clery Compliance
	The official responsible for managing and coordinating Clery compliance at the University.

	Emergency Notification
	A notification that is issued immediately upon confirmation of a significant emergency or dangerous situation occurring on or near campus that poses an immediate threat to the health or safety of members of the campus community. 

Emergency Notifications can be triggered by a broad range of threats, including but not limited to the following: 
· Active assailant/armed intruder 
· Explosion
· Bomb threat or suspected explosive device
· Civil disturbance/riot
· Terrorist incident 
· Fire
· Significant law enforcement activity
· Hazardous materials spill
· Gas leak
· Natural disasters (e.g., tornadoes, approaching storm or other extreme weather conditions)
· Outbreak of serious contagious illness (e.g., coronavirus, meningitis, norovirus)

	Professional Counselor
	A person whose official responsibilities include providing mental health counseling to members of Adler’s community and who is functioning within the scope of their license or certification.


	Timely Warning
	An alert that is issued to the campus community about a Clery Crime, occurring within a Clery Geography, which represents a serious or continuing threat (e.g., a murder, sex offense or robbery).


Notification Requirements	
Issuance of Timely Warnings 
Adler must provide timely warnings in response to reports about Clery Crimes, occurring within a Clery Geography, which represent a serious or continuing threat to members of the campus community. This is determined on a case-by-case basis by one (or more) Adler official(s) who have been pre-identified in its Policy and Procedures for Issuing a Timely Warning. A report does not need to include personally identifiable information in order to initiate the Timely Warning determination process. Because the nature of criminal threats is often not limited to a single location, timely warnings must be issued in a manner likely to reach the entire campus community. Timely warnings will not include the name of the victim. As noted above, if information provided in confidential disclosures is believed to represent a serious or continuing threat to the safety of the campus community by the recipient of that confidential information, then that information may be shared with a designated CSA, and, as a result of the CSA receiving the information, the information must be evaluated for Clery purposes.
Issuance of Emergency Notifications
Adler will inform the campus community about a significant emergency or dangerous situation involving an immediate threat to the health or safety of Adler faculty, staff, students, patients, and visitors occurring on campus. Emergency events may be localized; therefore, notifications may be tailored exclusively to the segment of the campus community at risk. 
Adler also maintains emergency response and evacuation procedures specific to its on-campus facilities. A summary of these procedures must be disclosed in the Annual Security Report (ASR). Additionally, the emergency response procedures must be tested at least once a year. Please see the University’s safety procedures.
Exception: Emergencies where issuing a notification would compromise efforts to assist a victim, contain the emergency, respond to the emergency, or mitigate the emergency are not subject to the emergency notification requirement.
Assurance of Protection of Victims of Sexual Violence 
Victims of sexual assault, domestic violence, dating violence, and stalking have specific rights, options, and resources required by the Clery Act. Individuals accused of sexual assault, domestic violence, dating violence, and stalking also have specific rights required by the Clery Act. Adler must provide victims of sexual assault, domestic violence, dating violence, and stalking a written explanation of their rights. Please also consult the University’s Title IX Sexual Harassment policy. 
These rights include supportive measures, like the option for change of transportation, or academic course assignment. They also include access to counseling services, legal services, and assistance with making a report to law enforcement. All disciplinary proceedings must be conducted by individuals who are trained annually on the issues related to domestic violence, dating violence, sexual assault, and stalking, and on how to conduct an investigation and hearing process that protects the safety of victims and promotes accountability. 
Disciplinary proceedings are required to be prompt, fair, and impartial, and must confer certain procedural rights to both the accuser and the accused.
Sex Offender Registry Information
In accordance with the Campus Sex Crimes Prevention Act and the Clery Act (20 U.S.C. § 1092(f); 34 CFR § 668.46(b)(12)), Adler advises the University community that information concerning registered sex offenders may be obtained from the following sources:
· Illinois State Police Sex Offender Registry, available online at www.isp.illinois.gov/Sor/ or by contacting local law enforcement; and
· The U.S. Department of Justice’s National Sex Offender Public Website (NSOPW), available at www.nsopw.gov, which provides links to sex offender registries maintained by all fifty states, the District of Columbia, U.S. territories, and Indian tribes.
Registered sex offenders who are enrolled as students or employed (whether paid or as a volunteer) at Adler are also required to notify the State of Illinois of that status, in accordance with the Illinois Sex Offender Registration Act, and this information is available through the resources identified above. This section does not require Adler to independently maintain a separate registry of sex offenders; it is provided solely to direct the University community to the public registries maintained by law enforcement.
Annual Security Report (ASR) 
By October 1st each year (or as otherwise required by the U.S. Department of Education), the University will publish an Annual Security Report (the “ASR”) documenting the prior three calendar years of Clery Act crime statistics, security policies and procedures, and information on the basic rights guaranteed to victims of sexual assault, dating violence, domestic violence, and stalking. All crime statistics must also be submitted to the U.S. Department of Education’s online portal. This report must be made available to all current faculty, staff, and students. In addition, prospective faculty, staff, and students must be notified of the ASR’s existence and provided a copy upon request. Paper copies of the report will be available upon request from the University’s Office of Institutional Effectiveness and Accreditation (OIEA). In addition, the OIEA will publish a link to the ASR, with a brief description, on its website. Because Adler does not have on-campus housing, it is not required to report missing student notification procedures or fire safety information.
Campus Security Authorities (CSAs) Duties
Adler will identify positions which meet the definition of a CSA on an ongoing basis and notify individuals in these roles of their obligations under the Clery Act to report any and all alleged Clery Crimes that they witness or that are reported to them which may have occurred in a Clery Geography. The University requires that all CSAs complete regular training on their responsibilities and reporting requirements under the Clery Act. The University will provide such training through its online training program. All faculty will receive training on their duties and responsibilities related to prevention, awareness, reporting, and mitigation.
The annual crime statistics include Clery crimes that occurred on or within Adler’s Clery geography and were reported to local police agencies or to a campus security authority during the three most recent calendar years.
In order to properly compile the annual crime statistics, the Director of Clery Compliance reviews all Campus Safety incident reports, as well as all reports filed with Student Affairs and People  and  Culture. Information is also requested from campus security authorities and local law enforcement agencies. When reports are reviewed by the Director of Clery Compliance, reports of the same crime are identified to prevent duplication of the same crime statistic.
The Clery Act requires reporting of crimes in the following categories: 
1. Criminal Offenses: 
· Criminal Homicide 
· Murder and Nonnegligent Manslaughter 
· Negligent Manslaughter 
· Sex Offenses 
· Rape 
· Fondling 
· Statutory Rape 
· Incest 
· Robbery
· Aggravated Assault
· Burglary 
·  Motor Vehicle Theft 
· Arson 
2. VAWA (Violence Against Women Act) Offenses: 
· Domestic Violence
· Dating Violence 
· Stalking 
3. Hazing as defined by applicable law 
4. In addition, the University is required to gather statistics for the following categories of arrests or referrals for disciplinary action if an arrest was not made: 
· Liquor Law Violations 
· Drug Law Violations 
· Carrying or Possessing Illegal Weapons 
5. Adler must also report the following Hate Crimes by category of prejudice, including race, gender, religion, sexual orientation, ethnicity, national origin, gender identity, and disability. Statistics are required for the offenses listed above in addition to the four additional categories listed below, if the crime committed is classified as a Hate Crime: 
· Larceny/Theft 
· Simple Assault 
· Intimidation 
· Destruction/Damage/Vandalism of Property 
6. Adler must also disclose if it has determined that any of the previously listed crimes are “Unfounded.” The Clery Act has specific guidelines for classifying a reported offense as “Unfounded,” which can only occur through the action of sworn law enforcement agencies. Adler will not withhold, or subsequently remove, a reported crime from its crime statistics based on a decision by a court, coroner, jury, prosecutor or other similar non-campus official. However, Adler may withhold, or subsequently remove, a reported crime from its crime statistics in the rare situation where sworn or commissioned law enforcement personnel have fully investigated the reported crime and, based on the results of this full investigation and evidence, have made a formal determination that the crime report is false or baseless and therefore “unfounded.” Only sworn or commissioned law enforcement personnel may “unfound” a crime report for purposes of Clery reporting.
The compiled crime statistics as presented in the annual security report and provided to the U.S. Department of Education will not contain personally identifiable information of the victim or person accused of committing the crime.
Prevention and Awareness 
Adler has developed and continues to develop education, primary prevention and awareness programs for all incoming students and new employees, and ongoing prevention and awareness campaigns for students and faculty. These programs include definitions of prohibited conduct, safe and positive options for bystander intervention, information on risk reduction to recognize the warning signs of abusive behavior and how to avoid potential attacks, possible sanctions and protective measures, procedures for reporting to campus or external law enforcement authorities, and procedures for disciplinary action. The University’s prevention programming includes education on preventing hazing in accordance with applicable state and federal laws. 
Campus Hazing Policy
Adler University (the “University”) prohibits hazing and any conduct that aids, abets, assists, or supports hazing. Hazing is a serious violation of the University’s Statement of Student Responsibilities as well as federal and state law. The purpose of this policy is to prevent hazing in all forms, promote the safety and well-being of the University’s students, and affirm the University’s commitment to a respectful and inclusive campus environment.
Under federal law, the term “hazing” means any intentional, knowing, or reckless act committed by a person (whether individually or in concert with other persons) against another person or persons regardless of the willingness of such other person or persons to participate, that: 
· is committed in the course of an initiation into, an affiliation with, or the maintenance of membership in, a student organization; and 
· causes or creates a risk, above the reasonable risk encountered in the course of participation in the institution of higher education or the organization (such as the physical preparation necessary for participation in an athletic team), of physical or psychological injury including whipping, beating, striking, electronic shocking, placing of a harmful substance on someone’s body, or similar activity; causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confinement in a small space, extreme calisthenics, or other similar activity; causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, drugs, or other substances; causing, coercing, or otherwise inducing another person to perform sexual acts; any activity that places another person in reasonable fear of bodily harm through the use of threatening words or conduct; any activity against another person that includes a criminal violation of local, State, Tribal, or Federal law; and any activity that induces, causes, or requires another person to perform a duty or task that involves a criminal violation of local, State, Tribal, or Federal law.
· A student organization is defined as “an organization at an institution of higher education (such as a club, society, association, varsity or junior varsity athletic team, club sports team, fraternity, sorority, band, or student government) in which two or more of the members are students enrolled at the institution of higher education, whether or not the organization is established or recognized by the institution.”
Under Illinois law, hazing is defined as: “Knowingly requiring the performance of any act by a student or other person in a school, college, university, or other educational institution for the purpose of induction or admission into any group, organization, or society associated or connected with that institution, if the act is not sanctioned or authorized by that educational institution, and the act results in bodily harm to any person.”
Disciplinary Actions
Individuals or organizations found responsible for hazing may face:
· Disciplinary action under Adler’s Statement of Student Responsibilities 
· Suspension, expulsion, or organizational derecognition
· Employee discipline, up to and including termination
· Legal consequences under Illinois criminal law
Per Illinois law:
· Hazing resulting in bodily harm is a Class A misdemeanor
· Hazing resulting in death or great bodily harm is a Class 4 felony
Retaliation
The University prohibits retaliation against any person who acts in good faith to stop, prevent, or report potential hazing activity, or who participates in an investigation involving hazing allegations. A person or organization can be found responsible for retaliation regardless of whether they are found responsible for hazing.
Investigations
The Office of Compliance will coordinate hazing investigations with other appropriate University offices and officials, and a proceeding may determine outcomes for alleged violations of this policy and other University policies. Students or student organizations who use deception or collude with others to obstruct a hazing investigation may be subject to additional disciplinary sanctions.
Non-Retaliation Statement
The University, or an officer, employee or agent of the University, may not retaliate, intimidate, threaten, coerce or otherwise discriminate against any individual for exercising their rights or responsibilities under any provision of the Clery Act or this policy.

Updates and Review of Policy 
This policy reflects the University’s good faith effort to implement the Clery Act, and to comply with the obligations imposed under the Clery Act and other federal laws, including Title IX, as well as state law applicable to students and employees. The University reserves the right to modify this policy as necessary to comply with federal or state law, and such modifications may be made at any time. Given the evolving nature of the legal requirements related to the Clery Act, and the desire to provide accessible, effective, and legally compliant policies and procedures, the University will schedule a review of this policy on an annual basis.
